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C
li

e
n

t 
G

u
id

e

KEMPER BENEFITS



The loss of a loved one is not something that anyone likes to think about. When your company offers the Kemper Benefits 

Whole Life insurance plan, this event does not have to add financial stress to an emotionally stressful time. With a wide 

range of coverage levels, Kemper Benefits’ Whole Life insurance plan can meet the diverse needs of your employees. 

Life insurance is necessary for individuals and families, no matter their age or life stage. With a premium that will never 

increase as long as premiums are paid, Whole Life insurance by Kemper Benefits is a financially responsible decision 

for employees to make. So whether your employees are young or old, married or single, have children or do not, take a 

moment to consider how life insurance might fit into your organization’s financial plans.

Our Whole Life insurance plan is:

 • Flexible: Flexibility to choose coverage levels and face amounts that meet an individual family’s needs

• Predictable: With a premium that never changes, the cost does not vary with age or health changes providing 

stability and affordable coverage for your employees

• Trustworthy: Kemper Benefits is a trusted name in the industry, and with this trust brings peace of mind regarding 

an employee’s most valuable assets: family and loved ones

• Responsible: With Kemper Benefits Whole Life insurance, you can help your employees’ ease end-of-life financial worries

Did You Know?

According to the industry research 

group LIMRA, 30% of US households 

have no life insurance whatsoever1

1/311,000,00030%

1,2,3According to the industry research group LIMRA.

Today there are 11 million fewer 

American households covered by life 

insurance compared with six years ago2 

Other findings include one third of 

consumers believe they do not have 

enough life insurance3



• Guaranteed Insurability Option (with 

participation requirements)

• Contingent Guaranteed Issue Option (with 

reduced participation requirements)

• Simplified Insurability Option (with no 

participation requirements)

• Standalone coverage for family members

•  Portability

Another valuable benefit of offering a Kemper Benefits Whole Life insurance plan is the opportunity for employees  

to build cash values at a guaranteed interest rate. Our interest rate is set to never go down and provides participants  

with cash at difficult times in their lives. Kemper Benefits interest rate is 4.5% now and for the life of the policy. 

It is always difficult to lose a loved one. But, the emotional struggles do not need to be compounded by financial 

difficulties. Here is the bottom line: a majority of families either have no life insurance or not enough, leaving them one 

accident or terminal illness away from a financial catastrophe.

A Kemper Benefits Whole Life insurance plan’s death benefit can be used for:

• Survivor needs 

• Mortgage protection 

• Wealth transfer 

• Charitable giving 

• Supplementing retirement income 

• College tuition expenses 

• A down payment on a home 

• Provide emergency funds

• Collateralize a bank loan

• Pay the premiums of the policy itself

*Automatically included in the base plan

Kemper Benefits is bringing value back to benefits
Employers today spend more, do more and contend with more requirements and regulations than 

at any time in history, yet their employees seem to have less appreciation for the benefits they 

receive. Kemper Benefits brings solutions to employers that meet the various challenges they face 

and provide long-term security for their employees.

The cash value that accumulates can be accessed during the lifetime and help with:

Riders make the Kemper Benefits Whole Life insurance plan even more flexible:

Additional features are:

• Accelerated Death Benefit Rider - Terminal Illness*

• Accelerated Death Benefit Rider - Critical Illness

• Accelerated Death Benefit Rider - Chronic Illness

• Accidental Death Benefit Rider

• Child(ren) Term Life Rider

• Waiver of Premium Rider



Policies issued by: 
Reserve National Insurance Company 
A Kemper Life and Health Company 
Oklahoma City, Oklahoma

Policy Form Number Series ICC13-KB-WL. Form numbers may vary by state.

Kemper Benefits, kemperbenefits.com, is part of Kemper Corporation (NYSE: KMPR), a diversified insurance holding company, with subsidiaries that 
provide an array of products to the individual and business markets. Kemper’s underwriting companies are rated “A-” (Excellent) for financial strength 
and ability to meet policyowner obligations by A.M. Best Company, a leading insurance rating authority.

Kemper Corporation’s underwriting company for the Kemper Benefits voluntary worksite life, accident and health insurance products is Reserve 
National Insurance Company, which is responsible for the underwriting risks, financial and contractual obligations and support functions associated 
with the products it issues. Kemper Corporation is not responsible for the products of any of its underwriting companies.

This is only a summary of products and services offered. Actual offerings may vary by group size and other underwriting considerations, and are subject 
to state insurance law, and the benefits/provisions as described may vary due to such law. All products are subject to the terms, conditions, limitations 
and exclusions of the specific policy. Please see the specific policy for details. Policies are not available in all states. 

©2014. All rights reserved.

Strength. Solutions. Security. 
That’s the Kemper edge.

Kemper Benefits is bringing value back to benefits  

Employers today spend more, do more and contend with more requirements and regulations than at any time 

in history, yet their employees seem to appreciate the benefits offered less. Kemper Benefits brings solutions to 

employers to meet the various challenges they face and provides security for their employees today and tomorrow.

Kemper Benefits is committed to providing solutions for employers and security for their employees, backed by 

the strength and promises of Kemper Corporation, a diversified insurance holding company, with subsidiaries that 

provide an array of products to the individual and business markets. We offer a broad portfolio of products that touch 

all aspects of a family’s circumstances, protecting lives, incomes, property and well-being. Our strategically aligned 

services and data-enriched plans offer flexible administration. This allows for better management of employee health, 

enabling the employer to effectively navigate today’s benefit environment.
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