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Strength. Solutions. Security. 
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Our Short Term Disability insurance plan is:

• Convenient: Offered through a payroll deduction basis

• Flexible: Living on one income could be difficult if you become disabled. Our plans are designed to meet a 

variety of needs—choice of elimination and benefit duration periods

• Dependable: Waives disability premiums during any covered disability

• Accommodating: Our plans are available for Guaranteed Issue with participation requirements

50 percent of the more than  

37 million disabled Americans are 

between the ages of 18-644

68 percent of Americans 

have no savings set aside 

for emergencies5

More than one in four of today’s 

20 year-olds will become disabled 

before they retire3

According to a 2010 study, 90 percent of the workers surveyed considered 

their ability to earn an income as “valuable” or “very valuable” in achieving 

long-term financial security6

1  www.lifehappens.org  
2  U.S. Federal Reserve Board, Survey of Consumer Finances, 2010 
3  Social Security Administration, Fact Sheet, February 7, 2013  
4  U.S. Census Bureau, American Community Survey, 2011  

5  U.S. Federal Reserve Board, Survey of Consumer Finances, 2010 
6  Council for Disability Awareness, Disability Divide Consumer  

Disability Awareness Study, 2010

Did You Know?

Security

People expect to miss the occasional day or two of work 

because of illness or injury. But sometimes health issues 

can lead to extended leaves of absence and even lost 

income. For example, nearly one in three women can 

expect to suffer a disability that keeps them out of work 

for 90 days or longer, and for men the odds are about one 

in four.1 In addition, a 2010 study revealed that 48 percent 

of Americans do not save any annual income!2 For these 

reasons and more, short term disability insurance is more 

than just a good idea—it is a necessity.

1 in 4 68%50%



Kemper Benefits is bringing value back to benefits
Employers today spend more, do more and contend with more requirements and regulations than 

at any time in history, yet their employees seem to have less appreciation for the benefits they 

receive. Kemper Benefits brings solutions to employers that meet the various challenges they face 

and provides long-term security for their employees.

Disabilities are a major cause of financial hardships, such as foreclosure and bankruptcy, in the U.S. Employees will 

appreciate the added protection and peace of mind you can provide them with a short term disability insurance plan. 

Kemper Benefits’ voluntary Short Term Disability coverage can help employers improve employee productivity, manage 

costs, and maintain competitiveness.

Kemper Benefits Short Term Disability insurance plan at a glance:

• Group platform

• Minimum/Maximum benefits amounts:  $100-$1500/week

• Flat benefit amount

• Maximum percent of salary replacement:  Up to 60% (40% in CA, HI, NJ and RI)

• On/off-the-job benefits: Both on and off, as well as off job only (selected at the ER level)

• Benefit period options: 13 week, 26 week and 52 week benefit periods available



Policies issued by: 
Reserve National Insurance Company 
A Kemper Life and Health Company 
Oklahoma City, Oklahoma

Policy Form Number Series KB-MSDI and KB-ESDI. Form numbers may vary by state.

Kemper Benefits, kemperbenefits.com, is part of Kemper Corporation (NYSE: KMPR), a diversified insurance holding company, with subsidiaries that 
provide an array of products to the individual and business markets. Kemper’s underwriting companies are rated “A-” (Excellent) for financial strength 
and ability to meet policyowner obligations by A.M. Best Company, a leading insurance rating authority.

Kemper Corporation’s underwriting company for the Kemper Benefits voluntary worksite life, accident and health insurance products is Reserve 
National Insurance Company, which is responsible for the underwriting risks, financial and contractual obligations and support functions associated 
with the products it issues. Kemper Corporation is not responsible for the products of any of its underwriting companies.

This is only a summary of products and services offered. Actual offerings may vary by group size and other underwriting considerations, and are subject 
to state insurance law, and the benefits/provisions as described may vary due to such law. All products are subject to the terms, conditions, limitations 
and exclusions of the specific policy. Please see the specific policy and certificate for details. Policies are not available in all states. 

©2014. All rights reserved.

Strength. Solutions. Security. 
That’s the Kemper edge.

Kemper Benefits is bringing value back to benefits  

Employers today spend more, do more and contend with more requirements and regulations than at any time 

in history, yet their employees seem to appreciate the benefits offered less. Kemper Benefits brings solutions to 

employers to meet the various challenges they face and provides security for their employees today and tomorrow.

Kemper Benefits is committed to providing solutions for employers and security for their employees, backed by 

the strength and promises of Kemper Corporation, a diversified insurance holding company, with subsidiaries that 

provide an array of products to the individual and business markets. We offer a broad portfolio of products that touch 

all aspects of a family’s circumstances, protecting lives, incomes, property and well-being. Our strategically aligned 

services and data-enriched plans offer flexible administration. This allows for better management of employee health, 

enabling the employer to effectively navigate today’s benefit environment.

KEMPER BENEFITS


