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Tips About the Law

Let’s talk affordable coverage: 

Under the Affordable Care Act, comprehensive and affordable 
coverage is now a reality for many consumers through the 
Health Insurance Marketplace, sometimes known as the 
health insurance “exchange.”

          n   Everyone who qualifies can get healthcare coverage.            
That’s true, regardless of age, gender or pre-existing 
health condition. 

          n   Almost all Americans are now required to have insurance. 
Those who don’t may have to pay a tax penalty of 
$695 or 2.5% of your income, whichever is greater. For 
example, if you have an annual income of $40,000, you 
could be fined $1,000 if you don’t get insurance.

          n    The healthcare law provides financial assistance to help 
many pay for coverage. In 2015, many Indiana residents 
qualified for financial assistance.

Who qualifies for financial help?

Comprehensive, affordable healthcare is now  
a reality for many Indiana residents. 

Now that you know the law, Indiana University Health Plans 
wants you to know some simple tips that can help ensure 
you and your family get the coverage that works best for 
your situation and your budget. It’s a smart, simple way  
to take charge of your healthcare.

The Law

of Indiana residents who enrolled in a  
plan qualified for financial assistance.88%

An individual  
with an income under $47,080

A couple  
with an income under $63,720

A family of three  
with an income under $80,360

A family of four  
with an income under $97,000

A family of five  
with an income under $113,640
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You’re eligible to get coverage on the Indiana 
Health Insurance Marketplace if: 

          n   You currently don’t have health insurance

          n   You’re self-employed

          n   You don’t have job-based coverage

          n   You’re retiring early

          n   You’re simply looking for a better individual  
insurance plan

If you are 65 or older, you qualify for Medicare. Visit 
medicare.gov for more information. IU Health Plans 
has several Medicare coverage options. Learn more at 
IUHealthPlans.org/Medicare 

Get the coverage that benefits you. 

Selecting an insurance provider that’s part of a 
healthcare system can give you a big advantage. 
Why? Because an insurer that’s part of the healthcare 
system that’s delivering your healthcare services is 
uniquely positioned to offer you the highest quality care 
at an incredible value. Quite often, it will also provide 
access to health and wellness programs that focus on 
keeping you healthy versus simply covering you when 
you get sick.

You may also want to look for a Health Savings Account 
Plan (HSA). HSA Plans allow you to contribute funds to 
a personal savings account on a pre-tax basis, which 
can be used to pay for eligible medical expenses until 
your deductible is met. 

The Coverage

Tips About Coverage

medicare.gov
iuhealthplans.org/medicare
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          n   Prescription drugs

          n   Ambulatory patient services (outpatient care you get 
without being admitted to a hospital)

          n   Emergency services

          n   Hospitalization 

          n   Pregnancy, maternity, and newborn care

All Marketplace insurance plans cover the same 10 essential health benefits:

n   Mental health and substance abuse disorder services, 
including behavioral health treatment (this includes 
counseling and psychotherapy)

n   Laboratory services

n   Preventative and wellness services 

n   Chronic disease management

n   Pediatric services, including vision care

The Benefits

Tips About Benefits
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Understanding plan categories.

IU Health Plans offers plans that are grouped into three 
different categories: Bronze, Silver and Gold. These 
categories are not a reflection of the quality of care or the 
amount of care you can expect to receive, but rather to 
what the member and plan will pay for the essential health 
benefits provided. Each level is based on the percentage 
the plan pays of the average cost of providing essential 
health benefits. The plan category you choose affects the 
total amount you’ll likely spend for these essential health 
benefits during the year. The percentages the plans will 
spend, on average, are 60% (Bronze), 70% (Silver),  
and 80% (Gold).

Things to look for when shopping for a plan: 

A network that’s convenient and nearby – Pick a plan that 
provides in-network access to the highly skilled doctors and 
hospitals in your community. 

A variety of plan options – Having choices means more 
freedom to choose a healthcare plan that works best for 
your personal health needs and your budget.

Financial discounts – Coverage might cost you less. Find 
out if you are eligible for financial discounts using the 
calculator at GetCoveredHoosiers.org.

Prescription drug coverage – Make sure the plan offers 
generic prescriptions at low costs to you.

The coverage you need – Get a plan that provides free 
yearly check-ups and other preventative care services, such 
as screenings and vaccines. 

A plan to fit your needs and budget – Choose the plan 
category that best meets your expected medical needs, 
and fits your budget.

Smart Shopping Tips

Smart Shopping Tips
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Before you begin shopping on the Marketplace,  
ask yourself some basic questions.

Healthcare coverage is a big purchase, so you want to 
make sure you’re getting the plan that’s right for you. 
Think about how much coverage you think you’ll need, 
and ask yourself a few simple questions before you  
start shopping:

Do you think you and your family will need a lot  
of care in 2016?

How often do you and other family members visit the  
doctor each year?

Are you currently taking  
prescription drugs?

Do you have a chronic 
health condition?

Are you planning on  
having a baby?

Do you need dental or  
vision coverage?

All of these things should be factored into your decision when  
choosing healthcare coverage, and can help you determine the best 
plan category for you.   

          n   Bronze Plans – you will pay less each month with Bronze plans 
but will likely pay more out-of-pocket when you need care. So if you 
don’t expect to use regular medical services and don’t take regular 
prescriptions this may make sense for you.

          n    Silver Plans – you can expect to balance your monthly premium 
with the other costs of care that you may need. Simply put, if you 
expect to occasionally use medical services and take prescriptions, 
a Silver plan may be right for you. 

          n   Gold Plans – the monthly premiums will be higher, but the plan will  
pay more of the costs when you need care. If you expect a lot of 
doctor visits or need regular prescriptions, you may want a Gold plan.

To enroll, you will need:
          n   Proof of U.S. citizenship or legal residency

          n   Proof of Indiana residency

          n   Social Security Number for you and anyone enrolling

          n   A copy of your previous year’s tax return

          n   Income for all family members, including W-2 forms or pay  
stubs, unemployment, disability, Social Security, pension, 
retirement income, etc.

*Consumer Expenditures—2014, Bureau of Labor Statistics
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Coinsurance – Your share of the costs of a covered 
healthcare service, calculated as a percentage of the 
allowed amount by your plan. You pay coinsurance plus 
any deductibles you owe. For example, if the plan’s allowed 
amount for an office visit is $100 and you’ve met your 
deductible, your coinsurance payment of 20% would be 
$20. Insurance pays the rest.

Copay – A fixed amount you pay for a covered healthcare 
service, usually at the time when you get the service. 
Amounts vary by plans and services. 

Deductible – The amount you owe for healthcare services 
your health insurance or plan covers before your plan 
begins to pay. For example, if your deductible is $1,000, 
your plan won’t pay anything until you’ve met your $1,000 
deductible. 

HSA – Health Savings Account (HSA) Plans allow you to 
contribute funds to a personal savings account on a pre-
tax basis, which can be used to pay for eligible medical 
expenses until your deductible is met.

In-Network – The facilities, providers, and suppliers your 
insurer has contracted with to provide healthcare services. 

Out-of-pocket costs – Your expenses for medical care that 
aren’t reimbursed by insurance. Out-of-pocket costs include 
deductibles, coinsurance, and co-payments for covered 
services plus all costs for services that aren’t covered. 

Out-of-pocket maximum – The most you pay during a 
policy period before your plan starts to pay 100% for 
covered essential health benefits. This limit must include 
deductibles, coinsurance, co-payments and any other 
required expenditure that is a qualified medical expense for 
the essential health benefits. 

PCP – A Primary Care Physician (PCP) is not only there to 
see you when you’re sick, but is your partner in keeping you 
and your family healthy and well. 

Premium – The amount that must be paid for your plan.  
You and/or your employer usually pay it monthly, quarterly,  
or yearly. 

Subsidy – A financial discount to help people with low and 
middle incomes pay for their healthcare coverage.

The Definitions
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The Important Dates

Dates to Remember:

November 1, 2015 – January 31, 2016 
Open Enrollment for the Health Insurance Marketplace.

December 15, 2015 
Last day to sign up for coverage that begins  
January 1, 2016.

January 31, 2016 
Last day to enroll for 2016 coverage.  
If you do not qualify for Special Enrollment, you  
must enroll by this date or you will be penalized.

Want help exploring the Health Insurance Marketplace? 
Just give us a call and we’ll walk you through the process.

GetCoveredHoosiers.org

Call 866.321.9885 for FREE help  
with exploring the Marketplace.
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